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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Rhomberg Rail Australia Pty Ltd
(AG2018/4948)

RHOMBERG RAIL AUSTRALIA PTY LTD ENTERPRISE
AGREEMENT 2018-2021

Rail industry

COMMISSIONER HARPER-GREENWELL MELBOURNE, 7 DECEMBER 2018

Application for approval of the Rhomberg Rail Australia Pty Ltd Enterprise Agreement 2018-
2021.

[1] An application has been made for approval of an enterprise agreement known as the
Rhomberg Rail Australia Pty Ltd Enterprise Agreement 2018-2021 (the Agreement). The
application was made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made
by Rhomberg Rail Australia Pty Ltd. The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met. The Agreement does not cover all of the employees of the employer, however,
taking into account the factors in Section 186(3) and (3A) I am satisfied that the group of
employees was fairly chosen.

[4] Pursuant to s.202(4) of the Act, the model flexibility term prescribed by the Fair Work
Regulations 2009 is taken to be a term of the Agreement.

[S] The Australian Rail Tram and Bus Industry Union being a bargaining representative
for the Agreement, has given notice under s.183 of the Act that it wants the Agreement to
cover it. In accordance with s.201(2) I note that the Agreement covers the organisation.
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[6] The Agreement was approved on 7 December 2018 and, in accordance with s.54, will
operate from 14 December 2018. The nominal expiry date of the Agreement is 14 December

2021.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

<AES501018 PR702996>
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Annexure A



Note - the model flexibility term is taken to be a term of this agreement. This agreement is to
be read together with an undertaking given by the employer. The undertaking is also taken
to be a term of this agreement. A copy of these terms can be found at the end of the

agreement.
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APPENDIX 2 — Classification Competency Structure - TRACK/RESURFACING

Classification MINIMUM REQUIREMENTS ESSENTIAL ELECTIVES RRA COMMON ELECTIVES
Medical
RRA Company Induction
Construction Industry Safety Card (WHITE CARD)
Entry RISI and NTSA
. . . Group A COMMON Electives
All core units from TLI21311 Motor vehicle license
1 + 1 RRA ESSENTIAL Electives Senior first aid
SOP 03 Isolation Procedure
As per _..H . . . SOP 04 Environmental Procedures
+ 1 specialist elective group from TLI21311 (A, BORC) TLIS3039A Measure and mark track for resurfacing SOP 13 Fuelling Procedure
+ 1 RRA L2 ESSENTIAL Electives TLIS2013C Install minor structures Competent IT user (excel, word, projects, etc)
L2 +2 RRA Group A COMMON Electives ’ ’ ’
As per L2
+ An additional specialist elective group from TLI21311 or Group B COMMON Electives
TLI21911 ]
+3 RRA Group A COMMON Electives Truck Driver MR/HR
13 + 1 RRA Group B COMMON Electives Working at Heights
Traffic Controller
wwnﬁﬂm A ESSENTIAL Electives TLISS00053 Skill Set - Track Occupancy Protection Operate a x4
. Plant Operator (Non -High Risk) Track Vehicle Operator
L4 + 2 RRA Group B COMMON Electives Track Machine Operator
TLISS00053 Skill Set - Track Occupancy Protection Drug and Alcohol tester
ASPERL4 Plant Operator (Non-High Risk) - (Not used previously) lectrical &
+TLI21311 Cert Il in Rail Infrastructure (TRACK WORK) or Plant Operator (High Risk) Electrica qmw.ﬁ. qmmmmﬂ .
TLI21311 Cert Il in Rail Infrastructure (STRUCTURES) or TL121311 Cert Il in Rail Infrastructure (TRACK WORK) Proven/Qualified Minor Plant repairer
TLI21311 Cert Il in Rail Infrastructure (TRACK SURFACING) or TLI21311 Cert Il in Rail Infrastructure (STRUCTURES) Track Bmo.r_:m Laser ._..qo__m< ovmqmﬁoﬂ.
TLI 21911 Cert Il in Track Protection (TRACK WORK) or TLI21311 Cert Il in Rail Infrastructure (TRACK SOP 05 Minor :.éa,.h__n System Repairs
TLI 21911 Cert Il in Track Protection (HANDSIGNALLER) SURFACING) me Nw q,ww%W“%meg__muhmwnmama
using general electives from TLIZ1311 or TLI21911 TLI21911 Cert Il in Track Protection (TRACK WORK) oOP 08 Boke Shoe ot paen
+ 1 L5 RRA ESSENTIAL Elective (not previously used in L4/L5) TLI21911 Cert Il in Track Protection (HANDSIGNALLER) ‘ ! P
+3 RRA Group B COMMON ELECTIVES erttiin frack Frotection SOP 09 Engine oil Change
L5 Proven IT user (excel, word, emailing etc) SOP 10 Tamping Tool Replacement
As per L5 . . SOP 11 Cross Conveyor Belt Replacement
+TLI32511 Cert Il in Rail Infrastructure OR H__”_wmwm Mmﬂ "_" “” MM"“ _ﬁﬂwﬂwmﬂuwﬁwﬂmﬂm SOP 12 ._.an Machine no:n::m Procedure
TLI31811 Cert Il in Rail Track Surfacing OR TLIZ2511 Cert 11l in Rail Structures SOP ? Installing and Removing c.aoa tuffs
TLI32311 Cert Ill in Rail Structures OR TLI32711 Cert Ill in Track Protection RRA-00200 Resurfacing _,\_mmmc%m
TLI32711 Cert lll in Track Protection Trade Certificate (deemed relevant by RRA) RRA-00300 Tosﬁ.._.oémﬂ Oum.qm:o:m
+ 1 L6 RRA ESSENTIAL Elective (not previously used in L6) BRAD Tamper operator RRA-00500 Machine Inspections
L6 +4 RRA Group B COMMON Electives Proven Team Leader
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Group C COMMON Electives

Proven Hydraulic skills

Proven Electronics skills

Proven track machine calibration skills
Professional RRA IT user

Signal Electrician

Advanced Mechanical skills

Advanced Electrical skills

Network Controller

Proven knowledge / implementation of track
design

Proven operator of all RRA resurfacing machines
Supervision of Minor Const/Maint/Resurfacing

Group D COMMON Electives

TLI32511 Cert lll in Rail Infrastructure
As per L6 TLI31811 Cert lll in Rail Track Surfacing
. . . TLI32511 Cert Ill in Rail Structures
.__..wmv L7 RRA ESSENTIAL Electives (not previously used in L6 or TLI 32711 Cert Il in Track Protection
. BRAD Tamper operator
+
1 RRA Group C COMMON Elective Trade Certificate (3 Years track machine experience)
L7 Proven Operator 2x Resurfacing consists (T/O and Plain)
TLI32511 Cert Ill in Rail Infrastructure
As per L7 TLI31811 Cert lll in Rail Track Surfacing
+TLI42311 Certificate IV in Rail Infrastructure TLI32511 Cert lll in Rail Structures
+2 L8 RRA ESSENTIAL ELECTIVES (NOT PREVIOUSLY USED IN TLI 32711 Cert lll in Track Protection
L6 OR L7 OR L8) BRAD Tamper operator
+2 RRA Group C COMMON ELECTIVES Trade Certificate (4 Years track machine experience)
+ 1 RRA Group D COMMON ELECTIVES Proven Operator 2x Resurfacing consists (T/O and Plain)
Safeworking (Traffic Officer)
L8
As per L8 Core N Treier T
+TLI42311 Cert IV in Rail Infrastructure (Both Specialist . .
. Cert IV in Frontline Management
Elective Groups) RRA and Rail Standards Development
+2 L8 RRA ESSENTIAL Electives (not previously used in L6 or . P
17) Proven Engineer
. Proven Project Manager
+2 D E
RRA Group D COMMON Electives Proven Tendering / Estimating skills
L9

RRA-00400 Leadership

Manage Track machine or Train Pathing
Team Rostering

Track Inspection Analyse and Reporting

Note 1 - All units are to follow an individual training plan as set out by RRA to ensure the units completed address the needs of the business
and our clients. The training plans can and will be updated when required at the discretion of RRA. Training plans will be available for staff
that do not meet the requirements to fulfil their proposed pay grade. Refusal to fulfil the training plan will result in reduction of the proposed
pay grade. Where training has not been made available to the employees, the employees will not be disadvantaged and maintain their
proposed pay grade. Additional training plans for staff progression beyond the proposed grades may be developed at the discretion of RRA.




Note 2 - Many units and classifications have been designed to meet the needs of the Rail Safety Worker competency systems set out by
RRA's clients. At times these systems are updated and will require additional units to be completed to remain competent for the roles being
performed. It is the requirement that all staff will complete additional units to comply with this system to maintain their grade.

Note 3 - Any units completed must be verified by RRA to ensure they meet the minimum requirements of the business. These may include
but not limited to accredited licences, nationally recognised certificates (current or acceptable like units), RRA documented internal
assessments, etc.

Note 4 - The additional Certificates Il and Il that form part of the RRA essential electives may be substituted by approved skill sets at the
discretion of RRA.

Note 5 - In some circumstances, employees may not have to complete the structure set out in the classification table above providing the
employee has additional skills that meets RRA's and their clients requirements.

Note 6 - Automatic progression to Level 4 for Permanent Fulltime staff within 18 months from commencement of their employment
applicable only from the sign off date of this Agreement.






Model flexibility term Schedule 2.2

Schedule 2.2—Model flexibility term

(regulation 2.08)

Model flexibility term

(1) An employer and employee covered by this enterprise agreement
may agree to make an individual flexibility arrangement to vary the
effect of terms of the agreement if:

(a) the agreement deals with 1 or more of the following matters:
(i) arrangements about when work is performed;
(i) overtime rates;
(iil) penalty rates;
(iv) allowances;
(v) leave loading; and
(b) the arrangement meets the genuine needs of the employer and
employee in relation to 1 or more of the matters mentioned in
paragraph (a); and
(c) the arrangement is genuinely agreed to by the employer and
employee.

(2) The employer must ensure that the terms of the individual
flexibility arrangement:

(a) are about permitted matters under section 172 of the Fair
Work Act 2009; and

(b) are not unlawful terms under section 194 of the Fair Work
Act 2009; and

(c) result in the employee being better off overall than the
employee would be if no arrangement was made.

(3) The employer must ensure that the individual flexibility
arrangement:

(a) is in writing; and
(b) includes the name of the employer and employee; and

(c) is signed by the employer and employee and if the employee
is under 18 years of age, signed by a parent or guardian of
the employee; and

(d) includes details of:

Fair Work Regulations 2009 113

Federal Register of Legislative Instruments F2014C00008



Schedule 2.2 Model flexibility term

(i) the terms of the enterprise agreement that will be varied
by the arrangement; and

(i1) how the arrangement will vary the effect of the terms;
and

(iii)) how the employee will be better off overall in relation to
the terms and conditions of his or her employment as a
result of the arrangement; and

(e) states the day on which the arrangement commences.

(4) The employer must give the employee a copy of the individual
flexibility arrangement within 14 days after it is agreed to.

(5) The employer or employee may terminate the individual flexibility
arrangement:

(a) by giving no more than 28 days written notice to the other
party to the arrangement; or

(b) if the employer and employee agree in writing—at any time.

114 Fair Work Regulations 2009
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